heraldsun.com.au

careerone ™

Lom.au

Liz Ely
General manager
disability services, Villa Marla

- : WHATATTRACTEDYOUTO

: WORKING AT VILLA MARIA?
The values of the organisation.
Having worked in a values-based
- organisation scme years ago, |
' recognisedthe neéd formeto '
seek employment with such an
organisation.

It not only reflected my values
base in supporting people and
helping them to reach theirdream
and goals, but enriched the nature
of the work | did and fulfilled an
aspect of myself

WHAT ARE SOME OF THE
IMPORTANT ASPECTS TO LOOK

AT WHEN CREATING AFEMALE- . —~

FRIENDLY WORKPLACE? _
Flexibility in hours and days of work
and the. ahility to.work at home with
the equipmentand lnfrastructure
neededtodoso. 7

- Also, salaries'comparative with -
those of males,a:no-guilt -
environment, equity in roles and
support from your manager. -

HOW DO YOU RETAIN A GOOD
WORK/LIFE BALANCE?

This is areal challénge. -
‘Sometimes | arfiy notsure | do this
very well..

Tleave work by 4. SOpm to collect
my daughter so | can have
concentrated and quality time with. .
hér at the start and end of each
day. | work Jate at nights when she
is asleep.

And | have each Wednesday off
50 we have time together inthe. -
middle of the week. Thisis time
when we try to have minima|
planned activities so we canjust—
be together. .

falso engage inmy hobb[es as
much as | can. .

'~ “Luckily, dayslike thatdon't
-.come along very often,, .

- notexperienced anythmg like. |t

1 Aimee Haywood

- Fire. pollcg officer,

Legistation and Planning,. DSE

1S FIREFIGHTING A MALE- :
DOMINATED QCCUPATION? -

Yes, though it's-becoming more -
balanced The Department of
Sustainability and Envifonment:
has more than 15 per cent )
female firefighters this season.. °

HOW ARE YOU RECEIVED BY. ~
FELLOW FIREFIGHTERS?
| have a goed relationship with-
my crew and enjoy workmgywth
them. o
I've been a CFA volunteer for
10 years, My dad and SlSter are’
also volunteers.

| grew up on a bush block
near Gisborne where we burnt

i+ putour extra vegetation, sel

have lots of knowledge and
experience with fire, which |

“share with my crew to help

mientor them. | am also
currently being mentored as a

i crewleader.
HOW CHALLENGING ARE

DAYS LIKE BLACK
-SATURDAY?

February 7 wasivery -
challenging in terms of fire
weather and behaviour. We had- .

hefore.

Youreed to balance what you
are dealing with in the field with -
family time and make sureyou. -
use the support available to you
to get through those. tough .
times.

WHAT ADVICE DO YOU HAVE
FOR WOMEN WHO WANTA
CAREER IN FIREFIGHTING? -
Don’t be intimidated! Women - -
‘bring a different set of skills to
firefighting, a@nd quite oftenthey
canteach the men athing or

" two. A degree of fitness is

needed, but the level of fitness
requlred dependsontherole =
you're applylngfor )

Depamnent of -
Sustamabiﬁty

8]#F]1 and Enviroiment

-Sarah Barton

finance manager,
Lauriston Girls College

'GIRLS’ SCHOOL?

Yes, | thoroughly enjoyit -

becausethereis alwaysa -
\variely of challenges to deal’

with,.a lot of activity, and the

environment is very positive.

" JI4ind it very rewarding to-be

“involved in educating young

_women and to see the

' development of our students

Into.confident; mature young -

women ready to face the world

WHAT MADEYOUWANTTO |

GET INTO THE EDUCATION
SECTOR?

My previous roles had.also .
been in non-profit sectors .
involving community service
and | was keento develop
“around this. -

| was interested in the private
.education sector because it -
‘was a non-profit entity but also
within‘avery competitive - -
business environrent,

-. The fact the school was an all-
girls’ school had extra-appeal

form .

ma|n aware ofthe
ever—changmg enwronment in
the educatlonisector ahd - -

and prepare for the fact that
schoals are about educating
children, therefore workingina- -
finance role for a school

creates many varied and unique
challenges that would not be
faced in any other sector.

Sauriston|

Ty, 1S SCHO O

DO YOU ENJOY WORKING. AT A .
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'(Mlchelle Colller

prison officer,
- Dame Phyllis Frost Centre

y DPFC is'one of two women's

. pnsons managed by

.. Corrections Victoria. It houses
: sentenced prisoners and

women:on remand:-

.. Women working as prlson

K ;oﬂ' icers are given opportunities
i’ progress through -arange of

mentonng and on the-Job

: training. -

WHY: DID YOU DEOIDE TO

4

’ BECOME APRISON OFFICER?

.-l was Iooklngt?)r 8 change of

' “career,.a change of lifestyle and
something thatoffered a
different life experience.-

WAS YOUR FIRST SHIFT
CHALLENGING?

Yes, absclutely. | was very
nervous because of the
unknown.

| DO YOU. ENJOY BEING

- APRISON OFFICER?
Absolutely Everydayis
different. You just.don’t kniow
what will happen orwhat to
expect. .

. DOES THE TRA[NING
_PREPARE YOU FOR: REALITY?

- The training | received-offered
me the initial side of the role,
such as rules and regulations.

However, the hands-on

training was and still'is -
invaluable to me because the
‘more | dothe more | know and_
understand

‘Laura Carson-
senior science teacher
Casvarina Senior College

1S TEACHING IN THE
NT REWARD]NG?

Teaching is, initself, a
rewarding career. Itis great to
work with students, particularly
less-advantaged students, to
help them achjeve their goals.
The NT is more culturally
diverse than anywhere else
| have ever taught, so being
“-exposed to a range-of cultures
has been an |nterest|ng
experience.

WHY SHOULD TEACHERS
CONSIDER TEACHING
INTHE NT? _

- Teaching in the Territory is
challenging but rewarding and
fun. The lifestyle is unlike that
anywhere else-in Australia and
the students:are very diverse in
their abilities and backgrounds.
Some exciting-and innovative

- programs are being -
implemented up here.

For example, Clontarf
Academies looks at improving
attendance and educational
outgomes for indigenous boys ’
through football T -
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