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Acknowledgement of Country
We would like to acknowledge the Traditional Custodians of this land, the Wurundjeri, the Boon Wurrung and the Taungurung 
peoples of the Kulin Nation, whose sovereignty was never ceded, and pay our respects to their Elders past, present and future, for 
they hold the memories, traditions, culture and hopes of Indigenous Australia.

Statement of Diversity
We would like to acknowledge that our community is diverse; and Lauriston values an inclusive and accepting environment for all 
ages, genders, abilities, races, religions, sexualities and cultures.
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Our Year 12 students 
showed perseverance 
throughout 2021 with 
periods of face-to-face 
learning and extended 
weeks of remote learning. 

Academically they excelled with a 
combined average/media VCE and IB 
ATAR of 95.2. Of the 2021 cohort, 68% of 
students achieved an ATAR of above 90. 
Our IB cohort achieved a median score 
of 40 with an ATAR equivalent of 97.9 
which can be compared with the global 
average of 32.30. VCE Dux, Belinda 
Huang achieved an ATAR of 99.95, while 
IB Duces, Amelie Graham and Claudia 
Wong achieved an IB score of 45 with 
an ATAR equivalent of 99.95. 

These results are testament to the 
consistent effort and the professionalism 
demonstrated by their teachers and 
the students’ great commitment to 
doing their best in a year of continued 
challenges and disruptions. 

While School Co-Captains, Amelie 
Graham and Megan Ho were not able 
to execute all of their plans for the year, 
they and their fellow student leaders 
completed a number of face-to-face 
House activities, sporting events and 
assemblies, along with a variety of 
virtual events including House Music and 
House Drama, informal study groups 
and regular virtual social activities with 
their own and other year levels. 

The intention of our School Co-
Captains was to bring students 
together and while there were 
constraints due to periods of 
lockdown, they motivated their peers 
and fellow students to participate 
in House activities such as House 
Debating, House Swimming, Cross 
Country and Athletics, and encouraged 
participation in GSV sport, DAV 
Debating and the many clubs available 
to the students at School.

The School Council made the decision 
to continue with the school’s building 
plan and throughout the year, the 
construction of the Ullmer Sports & 
Wellbeing Centre, Years 5/6 Centre 
and playgrounds recommenced. While 
there were inevitable delays due to 
materials shortages and fewer workers 
onsite, there was considerable progress 
made in construction. The Lauriston 
Building Committee met regularly to 
provide oversight of the projects and 
make strategic decisions regarding 
the inclusion of solar panels on the 
Ullmer Sports & Wellbeing Centre, 
management of time delays and future 
planning for the final stages of the 
building project. 

Chairman’s report

RICK BALL
Chairman,  
Lauriston Girls’ School 
Council

‘Our Year 12 students showed perseverance 
throughout 2021 with periods of face-
to-face learning and extended weeks of 
remote learning.’
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The Lauriston Foundation and Director 
of Advancement worked tirelessly 
throughout the year to progress the 
‘It’s Her Turn’ fundraising campaign 
to a successful conclusion, receiving 
significant donations for the building 
construction. The importance of 
educational facilities for our students 
and recognition of the value of lifelong 
physical activity and wellbeing was 
evident through the strong interest and 
donations made by members of the 
School community. 

We are grateful to the Ullmer Family 
Foundation for the significant gift 
made to the campaign. The Ullmer 
family has a long history with Lauriston 
across multiple generations. The ‘It’s 
Her Turn’ campaign is one of the most 
successful fundraising campaigns 
undertaken by Lauriston, demonstrating 
the involvement and generosity of the 
broader School community. 

The Lauriston Parents’ Association and 
its sub-committees, along with the Old 
Lauristonians’ Association, continued 
its work throughout 2021. While events 
which brought the School community 
together were limited, they continued 
with excellent communication and 
connecting with the School community 
and alumnae. 

The Old Lauristonians’ Association 
awarded its first OLA Fellowship to Dr 
Sophie Tissot who is a Urology Surgical 
Trainee and Robotics Fellow at St 
Vincent’s Hospital in Melbourne. Sophie 
will use her fellowship to provide her 
with access to robotic surgical training 
through the Australian Medical Robotics 
Academy and become the first novice 
surgeon in Australia to complete 
hydrogel prostatectomy model training 
through the AMRA. 

The staff at Lauriston Girls’ School are 
committed and professional individuals 
who give attention to the academic 
and personal needs of their students 
and demonstrate genuine care and 
concern for them. They have over two 
years managed the preparation and 
shifts in approaches to learning when 
moving between remote learning and 
face-to-face learning. In 2021, their 
own health, and that of their families, 
impacted upon their work yet they 
were able to maintain continuity of 
learning and consistency of care for 
their students. 

While the results of our Class of 2021 
demonstrate the consistent efforts of 
our teachers, the continued learning 
of all children and students from 
Kindergarten to Year 12 is evident 
in the adaptability shown and the 
academic progress made through 
challenging circumstances. 
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As educators our personal 
energy and motivation 
comes from the connections 
we make with students, 
staff, and parents. Our 
observations, interactions, 
formal and informal 
conversations, both inside 

and outside the classroom, provide 
us with insights about how to meet 
the learning and wellbeing needs of 
our students. Throughout 2021, the 
continuation of the COVID-19 pandemic 
provided challenges to our ability to 
maintain these valuable connections. 

As was the case in 2020, the 
professionalism of our staff and the 
tenacity of our students and School 
community played an important role in 
supporting the learning and teaching 
that continued throughout the year. 

During 2021, our staff and students 
participated in periods of face-to-face 
learning and remote learning. The digital 
resources which had been set up and 
used during 2020 continued to enable 
us to run a daily timetable of classroom 
lessons, student and staff meetings, 
assemblies, and special activities. 

In addition, we maintained 
communication with the School 
community through a variety of 
information evenings, parent-teacher 
interviews online, Subject Selection and 
Careers Week and webinars on topics 
of interest. 

Regular contact between coordinators, 
teachers, students, and parents 
was maintained through periods of 
lockdown, along with regular surveys 

to parents and students to help the 
School better understand how to 
support the wellbeing of our students. 
Timely communication with our staff 
and families continued to keep them 
informed of changes to the daily 
operations of the School and through 
clear communication we did our best to 
allay concerns and adapt to the changes 
in operations which arose. 

Junior School students moved 
between remote learning and face-
to-face learning throughout the year. 
When students were able to attend 
School, our staff provided a breadth of 
activities which enabled learning and 
social activities, including the Prep - 
Year 2 Blairholme Market where our 
students learnt about making products 
and marketing them to purchasers, 
Camps for Year 3 - 6 students where 
outdoor activities were given focus 
and celebratory activities such as the 
Montrose Presentation Evening and Year 
6 Graduation event.

The learning partnership between 
our teachers, students and parents 
continued throughout the year. We have 
continued to maintain routine with a 
daily timetable for our students and fulfil 
our curriculum responsibilities. 

On our return to face-to-face learning, 
we gave attention to ensuring that 
our students from Prep onwards were 
ready for the 2022 school year, and, 
in particular, provided any necessary 
support for learning gaps and re-
invigorating motivation and enjoyment 
in learning. 

Term 3 was the most challenging period 
of the COVID-19 pandemic for our 
teachers and students because we were 
fatigued and the extended lockdown 
did not provide clear sight of what the 
remainder of the year looked like. 

As we headed for Term 4, we were able 
to move ahead with a sense of hope and 
staff, students and parents valued the 
opportunity to return to face-to-face 
learning and the final examinations for 
our Year 12 students. 

Our Year 12 2021 students completed 
two years of remote learning and while 
our curriculum requirements were 
fulfilled, our teachers gave particular 
attention to monitoring the progress of 
our students and providing additional 
support when required. 

While we can measure whether there 
are any gaps in learning or those 
students who need additional support, 
it is difficult to measure the wellbeing 
impact that two years of disruption 
and lengthy periods of remote learning 
have had on our students. We know that 
wellbeing and academic progress are 
inextricably linked. 

SUSAN JUST
Principal

‘As was the case in 2020, the 
professionalism of our staff and the 
tenacity of our students and School 
community played an important role in 
supporting the learning and teaching that 
continued throughout the year.’

Principal’s report
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One of our important School values is 
Relationships and throughout 2021 our 
teachers have continued to provide 
personal support to their students 
through their academic lessons, 
wellbeing curriculum and the co-
curricular activities we have been able 
to run in face-to-face mode and virtually. 
We know that in 2022 we will give 
particular attention to supporting our 
students to make connections with their 
peers and continue to develop their 
coping mechanisms for when there are 
periods of disruption or change.

The Strategic Plan, Sport Strategic Plan 
and Community Service and Action 
Plan continued to be implemented 
throughout 2021. Of note is the 
continued partnership between the 
School, students and parents 
contributing to the needs of the broader 
community, particularly through periods 
of lockdown. 

During 2021 we completed a review of 
our Year 9 Howqua Program which will 
see the introduction of a new timetable, 
including new elective subjects, in 2022. 
New elective subjects were introduced 
from Years 7 - 10 and these were 
reviewed at the end of 2021 and some 
adjustments made for 2022. 

At both the Armadale and Howqua 
campuses, assessment procedures and 
reporting processes were reviewed and 
changed with the intent of providing 
clear and meaningful information to 
students and parents in ‘real-time’. 

The School completed its Five Year 
Review of the Diploma Program 

for the International Baccalaureate 
Organisation and received positive 
feedback on all areas of how the 
program is implemented. 

The Music Faculty underwent a 
restructure during 2021 which saw the 
appointment of a new Head of Music 
and Heads of Instrumental Music and 
Ensemble areas for 2022. Along with 
the restructuring of positions, a new 
Music Strategy was developed which 
aims to enhance the classroom music 
curriculum and the co-curricular 
music program. 

In 2021 we celebrated the 120th 
anniversary of Lauriston Girls’ School. 
While we were unable to implement a 
number of the celebratory activities 
scheduled, we did enjoy a School 
community picnic and officially 
unveiled the ‘Jumping for Joy’ sculpture 
which is now situated near the Moreton 
Bay Fig Tree.  The sculpture highlights 
a long-term association which the 
School has had with sculptor, Heather 
Ellis, and demonstrates the tenacity of 
our young people to continue with their 
education and lives during a period of 
significant challenge. 

Another highlight event was our 
International Women’s Day breakfast 
with the 2021 theme being ‘Choose to 
Challenge’. We invited alumnae, Senator 
Jane Hume, Dr Katie Blunt and Dr Emma 
Belcher to share their experiences and 
challenges they have faced in their 
careers. Recently awarded Junior Doctor 
of the Year by the Post-Graduate 
Medical Council of Victoria, Katie is an 

advocate for rural and regional health 
and currently works at Bendigo Hospital. 
Jane Hume, at the time, was Minister for 
Superannuation, Financial Services and 
the Digital Economy in the Morrison 
Government. Emma Belcher spent 20 
years in the United States advocating 
for the need to acknowledge and solve 
the existential threat of nuclear weapons 
before taking up her role as President 
of Ploughshares Fund, an organisation 
which supports the quest to reduce and 
eventually eliminate the threat posed by 
nuclear weapons. 

The construction of the new Ullmer 
Sports & Wellbeing Centre and the Year 
5/6 Centre continued throughout 2021 
and while progress was slowed during 
to periods of lockdown and shortages 
in both workers and materials, progress 
was made and we look forward to the 
opening of these facilities in the spring 
of 2022. The construction reflects 
the ongoing support of our School 
community and the value of education 
for our young people who have been 
impacted by the pandemic but have a 
bright future ahead. 

Our Year 12 end-of-year celebrations 
were able to go ahead with our students, 
staff and families coming together for 
Valedictory and a Graduation Dinner. 
It is testament to our teachers and 
students that our Year 12 students 
began their final examinations with 
excellent preparation and positive levels 
of confidence. Their excellent results 
demonstrate their tenacity and the 
professionalism of our teachers. 
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In 2021 Lauriston 
celebrated the School’s 
120th anniversary and 
looked to the future with 
the public phase of the It’s 
Her Turn campaign. 

I congratulate the Lauriston community, 
Lauriston Foundation Board, Lauriston 
Foundation members and the 
Advancement Office for their continued 
support and generosity, despite 
numerous lockdowns. 

My gratitude to my predecessors Marina 
Johnson, Director of Advancement, and 
Zafreen Khan, Fundraising Coordinator 
for their continual innovation and grit 
to continue the work of the It’s Her Turn 
campaign, despite the uncertainties. 

The community’s response to 2021 was 
phenomenal both in person and online. 
They joined us in droves for Founders 
Day lunch, our International Women’s 
Day breakfast, our 120th Anniversary 
Picnic and online for the Fathers of 
Lauriston raffle. 

They have shared their memories for 
Archives displays, joined new interest 
groups, and liked our videos and 
social media posts. As work on the 
new facilities commenced, so too did 
fundraising efforts. There is strong 
awareness of the benefits these new 
facilities will have for Lauriston girls 
today and for generations to come. 

The Lauriston Foundation welcomed 
47 new members in 2021, including one 
family at Huntingtower Circle level. An 
unprecedented 235 families donated 
to Lauriston for the first time this year. 
The support from these families is vital 
in helping deliver the facilities and 
programs needed to enable Lauriston 
girls to reach their potential. 

The Ullmer Family Foundation 
gift is an outstanding example of 
intergenerational commitment to 
Lauriston, and to girl’s’ education, and 
one that we are truly appreciative. The 
new sports facilities are named the 
Ullmer Sports & Wellbeing Centre 
in recognition of the Ullmer family’s 
incredible support. 

There was also strong support for 
the public launch of the It’s Her 
Turn campaign. 

In 2022 we look forward to the 
Grand Opening of the Ullmer Sports 
and Wellbeing Centre, and the 
Adventure Playground. 

As the new Director of Advancement, I 
look forward to meeting you at one of 
the many events that will be held to 
celebrate this significant milestone in 
the School’s history. 

PENNY  
RICHARDS FOWLER
Director of Advancement

‘I congratulate the Lauriston community, 
Lauriston Foundation Board, Lauriston 
Foundation members and the 
Advancement Office for their continued 
support and generosity, despite 
numerous lockdowns.’

Foundation report
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Vision
A school for life.

Mission
Our purpose is to inspire Lauriston girls 
to be courageous lifelong learners. 

They are ethical and compassionate 
young women who seek to resolve 
new-world problems and strive to be 
responsible, global citizens working with 
others to shape their world. 

Values

Relationships
We communicate openly, honestly 
and respectfully, allowing us to have 
meaningful connections with each other 
in the community and beyond. 

We foster a culture of optimism, 
collaboration and celebration. 

Courage
We are courageous in our approach to 
managing change; embracing physical, 
moral and intellectual challenges; and 
standing up for what we believe in. 

Courage enables us to understand our 
strengths and act accordingly. 

Creativity
Creativity is a cornerstone of the way we 
approach our learning and teaching. 

We are imaginative, inventive 
and entrepreneurial. 

We are open to, and champion, new 
ideas and new ways. 

Intellectual curiosity
We engage proactively with 
the world, determined to better 
understand, reflect upon and 
question ourselves, our experiences 
and the society in which we live. 

We are critically engaged and curious 
about all that we encounter and learn.

Engagement in life
By our purposeful engagement in all 
aspects of school life, we learn how 
to connect with others, manage the 
highs and lows, and reap the rewards 
of our commitment. 

We are motivated to participate and 
respond to changes in our world. 

Our vision, mission and values

At the heart of Lauriston Girls’ School is a vision for girls’ 
education that encompasses pedagogical, environmental and 
pastoral considerations. Central to the success of this vision 
is our ability to think beyond the ‘now’ and plan for an ever-
changing and complex future.
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Introduction

Kindergarten
Our co-educational Kindergarten 
Program has been a vital part of 
Lauriston since 1992. It is a place of 
warmth, joy and laughter and offers 
programs based on the Reggio Emilia 
philosophy, which has close ties with our 
School’s mission and values. 

Our dynamic 3 and 4-year-old 
curriculums emphasise interaction with 
people, materials, and real-life situations 
to help each child establish their 
foundational physical, social, emotional, 
and cognitive skills. 

The combination of an expertly 
planned curriculum with rich learning 
environments means our children learn 
to embrace new experiences, build 
social skills and develop their curiosity.

Lauriston’s Bush Kinder Program 
offers a unique learning environment 
for our children. Exploring nature 
enables children to problem-solve and 
become independent, while enjoying 
uninterrupted time to pursue games of 
imagination and creativity. 

Junior School
Lauriston’s Junior School is where we 
begin honing each girl’s independent 
thinking skills, building confidence in 
STEM subjects, and instilling a sense of 
purpose through contribution. 

Our Junior School promotes 
respectful relationships as a 
foundation for life, in line with our 
ethos of ‘care, share and respect’.

Junior School students participate in a 
broad-based curriculum which includes 
Mandarin, Visual Art, Drama, Music, 
Physical Education and Sport. In addition, 
through our digital fabrication laboratory, 
we teach our students the design 
thinking process, how to code and how 
to make objects they have designed.

The all-girls learning program and class 
sizes allow our dedicated teaching team 
the freedom to create the best possible 
learning environments; places where 
they can understand each girl as a 
learner and value her as a person. 

Senior School
In our Senior School, we inspire strong, 
courageous, and adaptable thinkers; 
young women who, when they see the 
need for change, seize the opportunity 
to drive it.

We offer a broad-based curriculum that 
views local, national and global issues 
through multiple lenses, requiring our 
students to challenge their thinking on 
a daily basis. It allows for choice and 
balances critical and creative thinking 
with up to 28 subjects available to 
students by Year 12, with new subjects 
continuously introduced to reflect a 
dynamic world.

We offer the Victorian Certificate of 
Education (VCE) and the International 
Baccalaureate (IB) Diploma 
Programme for students in Years 11 
and 12. Both courses of study provide 
intellectual challenges for our students 
and enable students the choice of 
a program of work that suits their 
outlook, interests, and academic goals.

Lauriston Girls’ School is at the forefront of girls’ education, with a 
focus on providing individual learning and care for all students so 
that they build on their academic growth, as well as their emotional 
and physical wellbeing each year. 
 
Our goal is to nurture leadership skills and build self-confidence, so 
students can create their own paths and help shape a better future.  
 
Our School is spread across Kindergarten, Junior School and 
Senior School. The School is co-educational in Kindergarten (three-
year-old and four-year-old) and all-girls from Prep to Year 12.
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Howqua
Year 9 is a crucial period of change in 
a girl’s life. It is one where she needs to 
feel supported and actively challenged, 
so that she can develop the resilience to 
be an effective agent of her own destiny. 

Howqua’s unique program and learning 
environment challenges our girls to step 
outside their comfort zone and nurture 
the skills, attitudes and attributes that 
are essential for success at school and in 
the years beyond.

Throughout the year, each student is 
guided through a series of physical, 
social and academic challenges and 
acquires new skills such as teamwork, 
resilience and outdoor pursuits that 
build strength and confidence. 

The immersive nature of the program 
truly embeds Lauriston’s values of 
relationships, courage, creativity, 
intellectual curiosity and engagement 
in life, leaving the girls with unbreakable 
bonds and fond memories which stand 
the test of time.

Wellbeing
At Lauriston, wellbeing is built into 
the way we operate each day through 
our whole-of-school program, SHINE 
– Strength, Health, Inspiring, Nurturing 
and Engagement. Underpinned by 
the work of Dr Kenneth Ginsburg, the 
program’s goal is to equip girls with a 
toolkit of skills that they can draw upon 
to manage the demands of life. 

Our student wellbeing programs consist 
of eight domains: self-awareness, 
healthy holistic habits, emotional 
awareness, mindsets, positive direction, 
positive relationships, role modelling 
and looking outward. These domains 
complement the School’s values and 
give attention to the development of 
young women who are resilient and 
have the skills to manage change and 
adversity in their lives. 

Empathy and purpose go hand in hand 
when considering how we help our 
young people to flourish in their lives.

Community service
Sparking positive change in our 
community is what GIVE (Girls in Values 
Education) at Lauriston is about.

Our service program allows for the 
entire Lauriston community of staff, 
students and parents to be involved 
at a hands-on level and provide direct 
support through grassroot charities to 
those who desperately need it, making 
a difference to the lives of others in our 
greater community. 

GIVE inspires the girls to work 
together for a positive social change. It 
encourages them to be curious about the 
world, look past the surface, and to see 
people for who they really are.
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Subject offerings

Curriculum domain Year 7 Year 8 Year 9 Year 10 Year 11 Year 12

VCE IB VCE IB

Arts Drama
Music
Visual Arts
Arts Electives 

Drama
Music
Visual Arts

Music
Art
Drama

Art
Drama
Media
Music
Visual Communication 
Design (VCD)

Arts Media
Music
Studio Arts
Theatre Studies
VCD

Music
Visual Arts
Theatre

Media
Music Performance
Studio Arts
Theatre Studies
VCD

Music HL
Visual Arts HL
Theatre SL/HL

Languages other than
English (LOTE)

Chinese (Mandarin)
French
Latin

Chinese (Mandarin)
French

Chinese (Mandarin)
French

Chinese (Mandarin)
French

Languages other than
English (LOTE)

Chinese  
(Second language)
French

Chinese A
Chinese B
French
Spanish ab initio

Chinese  
(Second language)
French

Chinese A SL/HL
Chinese B SL/HL
English B SL/HL
French SL/HL
Spanish ab initio SL

English English
Learning Enhancement
EAL

English
Learning Enhancement
EAL

English
Learning Enhancement
EAL

English
Learning Enhancement
EAL
Literature
English skills support

English English
Literature
English as an 
Additional Language 
(EAL)

English A English
Literature
EAL

English A SL/HL

Humanities Geography
History

Geography
History

Geography
History

Geography
History

Humanities History History
Theory of Knowledge

Revolutions (History)
Australian History

History SL/HL
Theory of Knowledge
Geography

Mathematics Mathematics Mathematics Mathematics Mathematics Mathematics General Mathematics
Mathematical Methods
Specialist Mathematics

Mathematics SL/HL Further Mathematics
Mathematical Methods
Specialist Mathematics

Mathematics SL/HL

Physical
Education (PE) and 
Health

PE
Health and Wellbeing

PE
Health and Wellbeing
Mind and Body elective

Health and Wellbeing
Outdoor Studies
PE elective

PE
Sport Science
Health and Wellbeing

Physical
Education (PE) and 
Health

Health & Human 
Development

Physical Education

Strength,
Health, Inspire,
Nurture and
Engagement
(SHINE)

SHINE SHINE Howqua
Wellbeing Program

SHINE
Psychology

Strength,
Health, Inspire,
Nurture and
Engagement
(SHINE)

SHINE SHINE

Science Science Science Science Science, Psychology Science Biology
Chemistry
Physics
Psychology

Biology
Chemistry
Physics

Biology
Chemistry
Physics
Psychology

Biology SL/HL
Chemistry SL/HL
Physics HL

Technology Technology Technology Technology Technology electives Social Sciences Economics
Accounting 
Global Politics
Legal Studies

Economics Economics
Legal Studies
Global Politics
Accounting
Business Management

Economics SL/HL

Social Sciences Money Management Economics and 
Globalisation
International Relations
The Law in Perspective
Business Studies
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Curriculum domain Year 7 Year 8 Year 9 Year 10 Year 11 Year 12

VCE IB VCE IB

Arts Drama
Music
Visual Arts
Arts Electives 

Drama
Music
Visual Arts

Music
Art
Drama

Art
Drama
Media
Music
Visual Communication 
Design (VCD)

Arts Media
Music
Studio Arts
Theatre Studies
VCD

Music
Visual Arts
Theatre

Media
Music Performance
Studio Arts
Theatre Studies
VCD

Music HL
Visual Arts HL
Theatre SL/HL

Languages other than
English (LOTE)

Chinese (Mandarin)
French
Latin

Chinese (Mandarin)
French

Chinese (Mandarin)
French

Chinese (Mandarin)
French

Languages other than
English (LOTE)

Chinese  
(Second language)
French

Chinese A
Chinese B
French
Spanish ab initio

Chinese  
(Second language)
French

Chinese A SL/HL
Chinese B SL/HL
English B SL/HL
French SL/HL
Spanish ab initio SL

English English
Learning Enhancement
EAL

English
Learning Enhancement
EAL

English
Learning Enhancement
EAL

English
Learning Enhancement
EAL
Literature
English skills support

English English
Literature
English as an 
Additional Language 
(EAL)

English A English
Literature
EAL

English A SL/HL

Humanities Geography
History

Geography
History

Geography
History

Geography
History

Humanities History History
Theory of Knowledge

Revolutions (History)
Australian History

History SL/HL
Theory of Knowledge
Geography

Mathematics Mathematics Mathematics Mathematics Mathematics Mathematics General Mathematics
Mathematical Methods
Specialist Mathematics

Mathematics SL/HL Further Mathematics
Mathematical Methods
Specialist Mathematics

Mathematics SL/HL

Physical
Education (PE) and 
Health

PE
Health and Wellbeing

PE
Health and Wellbeing
Mind and Body elective

Health and Wellbeing
Outdoor Studies
PE elective

PE
Sport Science
Health and Wellbeing

Physical
Education (PE) and 
Health

Health & Human 
Development

Physical Education

Strength,
Health, Inspire,
Nurture and
Engagement
(SHINE)

SHINE SHINE Howqua
Wellbeing Program

SHINE
Psychology

Strength,
Health, Inspire,
Nurture and
Engagement
(SHINE)

SHINE SHINE

Science Science Science Science Science, Psychology Science Biology
Chemistry
Physics
Psychology

Biology
Chemistry
Physics

Biology
Chemistry
Physics
Psychology

Biology SL/HL
Chemistry SL/HL
Physics HL

Technology Technology Technology Technology Technology electives Social Sciences Economics
Accounting 
Global Politics
Legal Studies

Economics Economics
Legal Studies
Global Politics
Accounting
Business Management

Economics SL/HL

Social Sciences Money Management Economics and 
Globalisation
International Relations
The Law in Perspective
Business Studies
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Co-curricular offerings
Junior School

Prep 1 2 3 4 5 6

Arts

Art Club •

Ballet • • • • • • •

Drama • • •

Digital

Afterschool Coding Program • • • •

Tinker Club • • •

Languages

Alliance Francaise French Program • • • • • •

EAL • • • • • • •

Mandarin Lessons • • • •

Music

Blairholme Strings  • • •

Concert Band • •

Flute Ensemble • •

Fusion Ensemble • •

Guitar Ensemble • •

Lauriston Collective • •

Montrose Chamber Choir (auditioned) • •

Montrose Choir (non-auditioned) • •

Montrose Strings • • •

Years 2-4 Choir (non-auditioned) • • •

Sport

Athletics • • • •

Hockey Skills  • • • •

Learn to Dive • • • •

Montrose Running Club  • • • •

Montrose Swim Squad • • • •

Netball • • • •

Skipping Program  • • • •

Snowsports Dryland Training • • • •

Sporting Skills • •

Water Polo • •

Yoga • • • •

Trips

Central Australia 6-day experience •

Other

Chess Club • • • • • •

Communication and Speech • •

Podcast Club •

House • • • • • • •
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Senior School

7 8 9 10 11 12
Arts
Art Extension  • • • • •

Dance •

Fusion Ensemble • • • • •

Lauriana Choir • • •

Life Drawing Classes • • •

Lilian Bayly Strings • •

Lunchtime Drama • • • • •

Music and Ensembles • • • • • •

Musicianship Theory Club • • • • •

Piano Club and Concert Band • •

Senior Jazz Band • • • •

Senior Percussion • • •

Senior Strings • • •

Symphonic Band • • •

Trebelles • • •

Camps and Outdoor
Duke of Edinburgh • • • • •

Outdoor and Fitness Program •

Community and Environment
Amnesty • • • • •

Greenies and Sustainability • • • • • •

Model UN • • • • •

Pride Club • • • • •

Languages
Linguistics • • • • •

Leadership - leadership opportunities are also integrated  
in all co-curricular offerings
Debating • • • • •

Public Speaking • • • • •

Student Representative Committee • • • • • •

House • • • • • •

Sport
Athletics Track and Field • • • • •

Cross Country • • • • • •

Diving • • • • •

Indoor Cricket • • • • •

Netball • • • • •

Rowing  • • •

Run Challenge • • • • • •

Softball • • • • •

Squad Swimming • • • • •

Strength and conditioning • • • • • •

Table Tennis • • • • •

Tennis • • • • •

Yoga • • • • • •

STEM and Digital
Coding Club • • • • •

STEM Club • •
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Rick Ball
Chairman 
BCom (Melb), CA

Tracey Curro
Lauriston Parents’ 
Association Representative
BBus Communications (QUT)

Gill Dvir
BEng (Monash)

Fiona Finster
Old Lauristonians’ 
Association Representative
BEng (Building)
BTeaching
Resigned 5/3/2021

Kirsten Gray
BA, LLB (Hons), GDipMgmt 
(Melb)

David Hackett
BCom (Melb), MBA (Exec) 
(UNSW AGSM), CA

Susan Just
Principal
BA, DipEd (Qld), Med 
(Admin) (UNE)

Louise Kanis 
Certificate in Superannuation 
Management

Caroline Dowling
Chair of Lauriston Parents’ 
Association
ML (Monash)
MS (Melb)
Fellowship of the RACS 
(Urology)
Appointed 7/6/2021

Rachel Irons
Old Lauristonians’ 
Association Representative
Diploma of Visual Arts 
(RMIT)
Diploma of Interior Design 
(RMIT)
LLB/BA (Monash)
Appointed 27/4/2021

Claudette Leeming 
Old Lauristonians’ 
Association Representative 
BA Arts Interior Design RMIT  
Appointed 27/4/2021

Susie Roberts
Lauriston Parents’ 
Association Representative
Master of Workplace 
Relations (Monash),Cert 
IV Workplace training and 
assessor, Mediation skills 
techniques and practice, 
Australian Disputes Centre

Alice Robinson
Chair – The Lauriston 
Foundation Inc
BComm, BE (Hons) Melb, 
MBA MBS, Executive 
Leadership Program MIT, 
Non-Executive Director 
Diploma Financial Times

Catherine Tan
(ex officio)
Business Manager/School 
Council Secretary
BEc (Monash), MBA (Hons) 
(Swinburne), Grad Cert Gov 
Prac, Dip Proj Mgt, CA

Governance

Council members 2021 (as of 31 December 2021)
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Sub-committees

Finance

Rick Ball Charles Read David Hackett Patricia Stebbens

Dima Petherbridge Susan Just Catherine Tan

The Lauriston Foundation

Alice Robinson 
Chair 

Angus Graham OAM 
Treasurer 
Resigned 5/3/2021

Vicki Redwood 
Resigned 19/5/2021

Rick Ball

Susan Just Georgie Bruce Elise Gillespie Jane Freemantle OAM

Sam Hunt 
Resigned 24/11/2021

Mark Roberts Livia Lu Catherine Tan 
Secretary (ex officio)

Marina Johnson 
(ex officio) 
Resigned 19/12/2021

Moran Dvir 
Resigned 19/1/2021

Caroline Dowling 
Appointed 10/11/2021

Jenny Ullmer 
Appointed 11/8/2021

Tom O’Brien 
Appointed 10/11/2021

Executive team

Susan Just
Principal

Anne Wallington
Deputy Principal -  
Head of Senior School

Chris Toms
Vice Principal -  
Head of Junior School

Sam Ridley
Vice Principal – Howqua

Lindy Grahn 
Assistant Principal –  
Learning and Innovation

Kate Hehir 
Assistant Principal – Junior 
School Curriculum

Catherine Tan 
Business Manager

Nick Thornton
Director of Lauriston 
Institute

Lauren Pickering  
Executive Director – 
Marketing, Admissions, 
Advancement  
Appointed 13/7/2021
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‘Using a range of learning opportunities, 
our educators strive to develop a 
community of learners who are curious 
and keen to broaden their knowledge.’

The program of teaching 
and learning at Lauriston 
Kindergarten is based on 
the highly regarded Reggio 
Emilia philosophy of early 
childhood education that 
says it the role of early 
childhood educators to 

create rich environments where children 
can immerse themselves in play-based 
learning to develop and deepen their 
understandings. Originally developed 
by Loris Malaguzzi in the Italian city of 
Reggio Emilia, the program has been 
adapted throughout the world.

Children’s learning is extended by sharing 
strategies for learning and through an 
emphasis on connections between ideas. 
Using a range of learning opportunities, 
our educators strive to develop a 
community of learners who are curious 
and keen to broaden their knowledge. 

By sharing learning experiences 
and giving children opportunities to 
reflect on their learning, we are able 
to support, inform, assess, and enrich 
learning and understanding.

The Kindergarten curriculum is informed 
by the development of a Big Idea. 

In 2021, the children and educators 
explored ‘The Wonder of Connections’. 
The relationships that are formed as a 
young child lay the foundations of a 
wide range of developmental outcomes: 
self-confidence, sound mental health, 
motivation to learn, achievement at 
Kindergarten and school, and the ability 
to control impulses and resolve conflicts. 
These attributes are critical to becoming 
a lifelong learner.

Even as we supported children with the 
forming and maintaining of friendships, 
other connections were made based 
on the interests of individual groups. 
These included explorations and 
investigations into the solar system, 
the importance of trees in our 
environments and Australian wildlife. 

2021 saw a return to the home learning 
program. Educators continued to be 
creative and provide wonderful programs, 
activities and tasks that children could 
do at home. Parents were grateful 
for the daily zoom meetings where 
the connections to each other were 
maintained and children could continue 
with routines and interactions with their 
class friends.

Bush Kinder thrived and the program 
remained full all year with a waiting list. 
This opportunity for children to learn 
about nature in nature is growing in 
popularity and the benefits for children’s 
development and wellbeing are well 
researched and documented.

At the Kindergarten, our educators 
continue to provide many opportunities 
for children in the outdoors. The 
outdoor environment is a place where 
large muscle skills are developed 
and practised; children learn to 
manage their bodies using a variety of 
equipment, and skills such as balance 
and coordination are improved. Gross 
motor skills encompass whole-body 
movements and co-ordination of arms, 
legs and other parts of the body. Core 
muscles are also used for gross motor 
actions and are central to just about 
every activity. 

Maintaining physical health contributes 
to our wellbeing. We strive to help 
children gain a basic understanding 
of the aspects of a healthy lifestyle 
including the positive experiences of 
physical exercise and outdoor activity. 

Outdoor play also provides children 
with time to play without direct adult 
supervision and allows for independent 
adventure and well-considered risk 
taking. Another great advantage of 
outdoor play is the opportunity to 
reduce stress and anxiety and assist 
children to refocus to required tasks. 
Children learn to manage emotions and 
impulses, and to persevere when faced 
with challenging learning situations.

FIONA IRELAND
Director of Kindergarten

Reports
Kindergarten report
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2021 has been another 
extraordinary year. 
Due to lockdowns and 
remote learning at 
various times throughout 
the year, there has 
been frustration, 

disappointment and challenges. 

Despite all of the challenges, I have really 
admired the persistence, independence 
and resilience the girls have shown. We 
are very proud of the girls.

Throughout 2021, the Junior School has 
continued to have a strong focus on 
collaborative learning. It is a skill that is 
vital in the 21st century and we have a 
strong focus on it at Lauriston. 

Collaborative learning allows the girls to 
develop both their oral communication 
skills and social interaction skills. It 
creates an environment of active, 
involved, discovery in learning as well 
as encouraging student responsibility 
for learning. The girls learn how to 
work cooperatively and support each 
other. Collaborative learning develops 
effective teamwork skills and often 
enhances student satisfaction with the 
learning experience.

‘Collaborative practice’ between both 
teachers and students continues to be a 
fundamental feature of the Junior School 
Teaching and Learning Program at 
Lauriston. It has been a strong feature of 
the programs in the Junior School in each 
year level this year - it is an aspect of 
the Investigations Program at Blairholme 
and is also evident at Montrose in various 
projects such as the Year 3 Melbourne 
Project and Year 4 Claymation Project. 

Other special events such as sporting 
competitions, musical performances 
and hands-on incursions and excursions 
ensure the girls experience the numerous 
benefits of collaborative learning.

Throughout the remote learning 
periods, student collaboration was more 
important than ever. Our classroom 
teachers would regularly use ‘breakout 
rooms’ on Zoom and other tools, 
such as Flipgrid, Padlet and blogs, to 
ensure that student collaboration was 
facilitated. The ability to share ideas with 
one another, communicate clearly, and 
problem-solve in teams had so many 
benefits. In addition, during remote 
learning periods, it was essential that we 
provided opportunities for the girls to 
communicate and collaborate.

Like our students, our teachers maintain 
a commitment to collaborative practice 
to ensure optimum teaching and learning 
programs are delivered throughout the 
Junior School. The classroom teachers 
at each level plan their units of work 
together, create common assessment 
tasks, discuss teaching strategies and 
share resources on a weekly basis. 
Similarly, our specialist teachers also 
work closely together.

I would like to take this opportunity 
to thank all of the parents in the 
Lauriston community. We appreciate all 
of your support, especially during the 
remote learning periods where there 
was immense pressure for families 
at home. Thank you to the Lauriston 
Parents’ Association for their continued 
wonderful efforts in supporting the 
School. In particular, I would like to 
acknowledge the Junior School LPA 
President, Siu-Ying Kwok, for her 
valuable contribution to the Junior 
School this year.

I would like to farewell and congratulate 
the girls of Year 6 2021 who have 
completed their final year in the Junior 
School. Our Year 6 girls have fully 
embraced their time in the Junior School 
and we are very proud of them. They 
have been excellent leaders of our 
Junior School and they have had a lot of 
fun along the way! 

Finally, thank you to the Junior School 
staff who have continued to provide a 
wonderful learning environment for the 
girls during 2021. The achievements of 
our girls would not be possible without 
our dedicated and talented members 
of staff. 

Throughout the year, our teachers have 
had to adapt their teaching practices 
and develop new skills to suit remote 
learning. Parents overhearing Zoom 
lessons gained a valuable insight into 
how talented and supportive our 
Junior School teachers are. The passion 
and spirit that our staff bring to the 
classrooms at Lauriston each day enable 
our remarkable girls to foster their 
lifelong love of learning.

CHRIS TOMS
Vice Principal –  
Head of Junior School 

Junior School report

‘Despite all of the challenges, I have really 
admired the persistence, independence 
and resilience the girls have shown. We 
are very proud of the girls.’
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When we speak of ensuring 
that our students are well 
prepared for the future, 
there are few skills that will 
be more in demand than 
the ability to adapt to ever-
changing environments and 
to understand that change is 

not something to be feared but rather to 
be recognised and embraced. 

Our Year 9 Howqua students were 
perhaps more fortunate than their 
peers in urban schools throughout 2021 
because they were able to participate 
in not only their Academic Program but 
in our Outdoor and Fitness Program for 
the majority of the year.

Due to our Howqua campus’s regional 
setting, our students and staff remained 
on campus and, while this did impact 
exeats in Melbourne and some vacation 
periods, the program was impacted less 
than in 2020. While the students had 
limited opportunities during Term 3 to 
participate in a winter program at Mt 
Buller and Mt Stirling, they were able 
to make the most of other aspects of 
Outdoor Program, whether this was 
hiking through the national parks or on 
our own Howqua property. Logistics were 
often challenging given the necessity to 
work in groups or ‘bubbles’ of students 
rather than as an entire cohort. 

A highlight from our Outdoor Program 
was the May three-day hike in which the 
students left well-prepared for possible 
changes in weather and conditions. For 
two groups, a road incident blocked 
access to their walking track and they 
demonstrated adaptability when routes 
and campsites needed to be modified 
and walks were longer than anticipated.

Outdoor Program enhances the pastoral 
curriculum just as much as all other 
personal and physical development 
opportunities. The students work 
together where there are opportunities 
for their teachers to provide guidance on 
leadership, compromise and inclusiveness. 
There is enormous value in working 
towards a common goal and recognising 
the personal attributes of your peers. 

A particular benefit for our 2021 Howqua 
students was the opportunity to spend 
time in the outdoors where they were 
not only able to maintain their levels of 
fitness but learn more about the natural 
world and the importance of sustaining 
nature for future generations.

Academic studies at our Howqua campus 
mirrored the directives that were in place 
for all Victorian schools during 2021. There 
were extended periods of time when 
students were required to learn remotely. 
Students were placed in learning groups 
and provided with a learning space on 
campus, with their teacher using remote 
technologies to undertake their lessons. 

Students and teachers adapted well 
to these changes and the academic 
curriculum prepared the students for their 
transition to Year 10. 

More time was spent in House groups 
or learning groups depending upon 
whether the campus could return to 
face-to-face mode or remote learning 
mode. While this hampered the entire 
cohort from developing more inclusive 
relationships, when appropriate, cohort 
activities, such as House Soccer, Music 
Battles and community service activities 
did bring students and staff together 
and enabled collaboration. 

Community service activities were limited 
in the Mansfield and Jamieson regions 
and our students and staff participated 
in tree planting and road clearing which 
benefited the communities as well as 
visitors to the area.

The Howqua students did have the 
opportunity to hike up West Ridge, Mt 
Timbertop, Mt Buller and the Bluff along 
with canoeing on the Big River and 
mountain biking at Buxton. The end of 
year three-day and six-day hikes were 
completed, along with the end-of-year 
Challenge Run between Mt Buller and 
Mt Stirling. 

Throughout the year there were many 
changes to the program, but the staff 
and students demonstrated resilience 
and adaptability, always ready to throw 
themselves into activities and make the 
most of opportunities. 

SUSAN JUST
Principal

Howqua report

‘There are few skills that will be more in 
demand than the ability to adapt to ever-
changing environments.’
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In 2021 pandemic lockdowns 
and remote learning made 
us very good at Plan A, B, C 
and D scenarios, the ‘just in 
case’ approach to planning. 
We became resigned to not 
looking too far ahead, and 
no longer being surprised 

at last minute cancellations and 
postponements. We became adept at 
‘pivoting’ and adapting back to online 
learning, all attributes we didn’t know 
we needed pre-pandemic. 

I believe that in years to come, this 
generation of Lauriston students will 
develop a maturity and perspective 
that only the experience of having lived 
some of their teenage years in a time of 
adversity and challenge can give them. 

Some of the highlights of Term 1 
included House Swimming and House 
Cross Country, both of which brought 
staff and students together in a fun and 
community spirited way. It also brought 
to light the very competitive spirit of a 
small group of not so young staff keen 
to demonstrate their running fitness. 

Add to that, the wet but very special 
120th Anniversary Picnic Day and House 
Drama at the end of the term, and there 
is much to look back on with pleasure 
and gratitude. We only had three school 
days in lockdown in Term 1, so not so 
bad after all. 

Term 2 highlights included the Jazz 
Cabaret and the Dance Festival, 
closely followed by the VCE Play, the 
Huntingtower/Heyington AFL Shield 
match (a tense match ending in a draw), 
and the House Debating competition. 

The Dance Festival was sheer joy and 
participation rates at each year level 
were remarkable. The Prefects did a 
fabulous job of mentoring their assigned 
year level and hats off to Year 7 and Year 
8. Their performances were astounding. 
They had almost every member of their 
year levels on the stage at some point in 
their routine. 

Lockdown days increased in Term 2 with 
five days for Year 11 and 12, and 10 days 
for Years 7, 8 and 10 students but this 
still wasn’t too bad. 

Term 3 and its extended lockdown was 
challenging – there’s no escaping that.  
We introduced ‘exhale’ breaks – mornings  
or afternoons off Zoom and off classes 
to give students and teachers a chance 
to get outside, get away from their 
screens and to use some of the wellbeing 
strategies we have discovered help us to 
reset and reenergise. 

A major highlight for the term was the 
online House Music Festival  - what a 
triumph it was! The House Captains, 
well supported by our wonderful Music 
staff and House Coordinators, worked 
miracles of video and music technology, 
added in all the fun elements of TV 
game show quizzes, gathered together 
their real and virtual House-themed 
costumes and decorations and we had 
a brilliant morning’s entertainment. The 
House Music Festival demonstrated the 

unstoppable enthusiasm and energy of 
our students and showed how resilient 
they truly are. It was a brilliant end to 
the term. 

As Term 4 drew to a close, the class of 
2021 impressed the School community 
with their positive stance, their resilience 
and their leadership of our younger 
students. We thanked our School 
Captains for their leadership of the 
student body. Sharing in their enthusiasm 
and enjoyment of life is one of the 
benefits of our School community. We 
also thanked our teachers and support 
staff, as well as our parents and wider 
community for their ongoing support 
and encouragement of our students and 
each other. Together we ensured that 
2021 will be remembered more for what 
worked, than for what didn’t. 

ANNE WALLINGTON 
Deputy Principal –  
Head of Senior School 

Senior School report 

‘This generation of Lauriston students 
will develop a maturity and perspective 
that only the experience of having lived 
some of their teenage years in a time of 
adversity and challenge can give them. ’
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As we reflect on what has 
been such an incredible 
experience and exciting 
opportunity, we think 
back to September 2020, 
when our captaincy was 
announced on Zoom. 

It was not the usual format for the 
leadership-announcement assembly, 
nevertheless, it is a special memory for 
us as it marked the beginning of our 
leadership journey. 

After a turbulent 2020, our focus for 
2021 was centered around the themes of 
community, celebration and opportunity. 
After facing the challenges of online 
learning, our goal for 2021, to encourage 
students to throw themselves into all of 
the incredible opportunities at School, 
was brought to life through our theme 
‘BOUNCE BACK’. 

For us, ‘bouncing back’ means throwing 
yourself into new opportunities and 
taking healthy risks. We encouraged girls 
to challenge themselves by stepping 
outside of their comfort zone and to view 
failure in a more positive light - as an 
opportunity for growth and development. 

Marking Lauriston’s 120th birthday, 
2021 was also a year of celebration. As 
Captains we were fortunate to participate 
in the many celebratory events to mark 
this important milestone and strived to 
harness this celebratory atmosphere 
within the greater School community. 

Through our Captaincy, we developed a 
great appreciation for our strong School 
community. From the bonds that run 
within Lauriston’s 4 Houses, the close-
knit community of Lauriston parents and 
families, to the incredible network of 
past students, the Lauriston community 
is so special and important to us. 

Our best memories of being Co-Captains 
come from the many student assemblies, 
the Dance Festival, our visits to the 
Junior School and many opportunities 
that we were given to connect with both 
past and present students. 

Although 2021 was an extremely 
unpredictable year for all of us, it was 
also one that tested our resilience. This 
experience taught us to be creative, 
flexible and persistent, and as a School 
community, we managed to stay strong 
by doing so. 

The year would not have been possible 
without the support of the 2021 Student 
Leadership team. It was an honour being 
able to work with each of you and we 
cannot thank you enough for all the hard 
work put into helping us encompass our 
theme of ‘bounce back’. 

We would also like to say thank you 
to Ms Just, Ms Wallington and all our 
teachers. 2021 was been filled with 
countless lockdowns and never-ending 
restrictions and we appreciate your 
persistence that guided our School 
through such tough times. On behalf of 
the School, we are beyond grateful for 
everything you have done. 

To all the students, the year would 
not have been the same without your 
energy and enthusiasm. Each and every 
one of you embodied the theme of 
‘bounce back’ and we were so amazed 
at your willingness to participate. Every 
opportunity was harnessed and taken 
with a positive attitude, whether that 
be filling in for a House event or trying 
out a new sport. This attitude was also 
brought back to our homes. Despite 
being remote for most of Term 3, 
everyone managed to convey a sense of 
community through their screens. 

We are so grateful for the opportunity 
that we have had as Co-Captains. We 
will miss Lauriston so much - it will 
forever be such an important place 
and one which we hope to forever stay 
connected with. 

AMELIE GRAHAM  
& MEGAN HO

Co-Captains report

‘We encouraged girls to challenge 
themselves by stepping outside of their 
comfort zone and to view failure in a more 
positive light - as an opportunity for growth 
and development.’
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As the pandemic still 
bubbles below the surface 
of daily life, I can see we all 
live with a more cautious 
approach to everything 
we do. We spend more 
time planning for an event 

to ensure its success and the safety 
of attendees. We considered factors 
in 2021 that we would never have 
dreamed of a few years ago. We are 
forever changed by the experience 
of the pandemic but as we began to 
confidently host reunions and attend 
face-to-face meetings, there was a sense 
of excitement that had been missing. 

There was a renewed energy within 
the OLA committee and the wider 
community that meant we could start 
to deliver opportunities to connect 
and engage with our alumnae while 
building connections with the wider 
Lauriston community. 

The inaugural OLA Fellowship was 
an enormous success with Dr Sophie 
Tissot a worthy recipient. The OLA 
Fellowship Committee are preparing 
to launch the 2nd OLA Fellowship for 
2022 and our generous donors will 
again make $5,000.00 available to the 
successful applicant to use to support 
their career, further study, or project. 
We continue to be overwhelmed by the 
response of this Fellowship in our OL 
and Lauriston communities. 

The OLA Committee planned its first 
strategy meeting since 2020. We 
discussed what is important to the 
Committee and what we know our wider 
community expect and want from us. 
We planned a range of initiatives and 
events for 2022 /23 that will keep us 
relevant and keep alumnae engaged and 
connected to this incredible community.

The Huntingtower luncheon will be held 
in 2022 on Friday 2 September at The 
Glasshouse. Sadly, cancelled in 2021, our 
luncheon will showcase OL Kit Willow 
as the keynote speaker and welcome 
hundreds of current parents and OLs 
in what will be a wonderful day of 
connection and engagement. 

Excitingly our OLA Committee 
remains stable with eighteen members 
continuing. We are a large and active 
committee and we represent many 
generations of OLs. 

As we roll out our new strategy, 
members of the committee will take on 
different roles with some new focuses. 
In 2022, Old Lauristonian Claudette 
Leeming will become the Chair of 
School Council and the first OL to hold 
this position. I congratulate Claudette 
who, alongside Rachel Irons, represented 
the OLA on School Council in 2021. They 
will welcome a large contingent of OLs 
who will be joining School Council and 
various sub committees in 2022. 

Together with Catherine McVean, 
Alumnae Relations Manager, we 
achieved what we set out to achieve 
in 2021. It gives me immense pride 
to continue to lead the OLA into 
2022 with a wonderful and dedicated 
committee. Not only am I inspired by 
their passion and commitment to our 
OL community, I am energised by their 
hard work, determination, creativity, 
and drive. It remains our unwavering 
focus and passion to provide the Old 
Lauristonian community with relevant 
structures, lifelong connections, 
opportunities, events, programs, 
pathways and lived values that provide 
you with REAL support.

ANNA WILSON (1990)
President 

Old Lauristonians’ Association report

‘We are forever changed by the experience 
of the pandemic but as we begin to 
confidently host reunions, attend face to 
face meetings and plan careers nights again 
there is a sense of excitement, happiness 
and joy that has been missing.’
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School performance
ATAR results

Our Class of 2021’s Victorian Certificate of Education (VCE) and International 
Baccalaureate (IB) results demonstrated an optimism and resilience that 
enabled them to thrive despite a year dominated by the challenges of 
lockdowns and online learning. Enabled by strong peer support and our 
teachers and tutors, every student was provided with the opportunity for 
strong academic achievement through excellent teaching practice and an 
authentic desire to support them to ensure their success.
In 2021 we had approximately a third of our students 
studying IB and two thirds studying VCE, which produced 
a combined VCE and IB median ATAR of 95.2.

Of the 2021 cohort, 51% of students achieved an ATAR of 
95 of above, placing them in the top 5% of Victoria. 68% of 
students achieved an ATAR of 90 or above, placing them in 
the top 5% of Victoria.

IB results

Amelie Graham and Claudia Wong were our IB Duces with 
a perfect IB score of 45 (ATAR equivalent of 99.95). 

Our Class of 2021 IB median score was 40 which translates 
to a median ATAR of 97.9. Reflective of this outstanding 
result, 41% of Lauriston IB students received scores of 42 
(equivalent ATAR of 99.1) or above, which places them in 
the top 1% of the state. 

VCE results
Belinda Huang was our VCE Dux with a perfect ATAR 
of 99.95. 

With almost 60% of our students achieving an ATAR 
over 90, ranking them in the top 10% of the state, and 
21% achieving an ATAR over 98, ranking them in the top 
2%, our VCE results highlight the strength and breadth of 
our programs, our focus on every student’s learning, the 
expertise and unwavering support of our teachers, and the 
dedication and camaraderie of our girls.

*Australian Tertiary Rank, a rank that shows a student’s achievement in relation to other students completing the VCE. The 
rank is used as part of the selection process for tertiary education in Australia. Lauriston offers both the VCE and the IB so, 
to produce an overview of the performance of the entire Year 12 cohort, IB scores are converted to equivalent ATARs which 
are combined with the VCE results.
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2020 content
To be updated

Year 3
2016 2017 2018 2019 2021

Reading 518 495 564 486 528

Writing 487 491 477 441 490

Spelling 467 472 491 448 493

Grammar and 
Punctuation

522 522 532 498 541

Numeracy 469 476 486 445 474

Year 5
2016 2017 2018 2019 2021

Reading 557 572 533 562 573

Writing 533 544 523 517 522

Spelling 544 545 511 547 528

Grammar and 
Punctuation

573 587 548 574 561

Numeracy 553 543 514 541 556

Year 7
2016 2017 2018 2019 2021

Reading 592 610 600 604 598

Writing 579 587 588 571 571

Spelling 586 592 585 595 595

Grammar and 
Punctuation

607 615 600 622 592

Numeracy 619 627 608 623 619

Year 9
2016 2017 2018 2019 2021

Reading 623 633 650 650 633

Writing 616 631 629 616 603

Spelling 616 630 632 622 635

Grammar and 
Punctuation

632 628 659 646 658

Numeracy 664 664 662 658 649

Lauriston participates in the National Assessment Program – Literacy and Numeracy 
(NAPLAN) in Years 3, 5, 7 and 9. Assessments have been conducted since 2008. 

The tables below detail the mean score achieved across each tested cohort for the 
past five years.

NAPLAN results
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School performance

Our workforce

Workforce composition

Head Count Full-Time 
Equivalent (FTE)

Number of teachers  
and assistants employed

176 140.04

Number of non-teachers employed 82 68.89

Total 258 208.93

Staff retention
The average tenure of all existing 
teaching staff employed at the end of 
2021 was 8.4 years (2020: 7.3 years). 

In 2021 there were 25 departures from 
the teaching staff including teachers 
and teacher assistants. Of those who 
departed in 2021, 22 were resignations or 
retirements and 3 were end of contract. 

Staff attendance 
During 2021, staff attendance was 97%, 
indicating that staff missed 1.3 days each 
school term. In 2020, the attendance 
rate was 97%.
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Our students

Student attendance
The student attendance rate is defined 
as the number of actual full-time 
equivalent student days attended by 
full-time students in Years 1 to 10 as 
a percentage of the total number of 
possible student days attended over the 
reporting period. 

Any unexplained student absence is 
first addressed with an SMS to parents, 
with a follow-up communication made 
by the student’s Tutor or Head of House 
if necessary. 

Students who are continually absent or 
late without reason are given an after-
school detention.

Year Level Attendance rate

Year 1 98%

Year 2 98%

Year 3 98%

Year 4 98%

Year 5 98%

Year 6 98%

Year 7 98%

Year 8 97%

Year 9 98%

Year 10 96%

Student retention
In 2021, the student retention rate (that 
is, how many students who graduated 
Year 12 in 2021 completed Year 9 with 
Lauriston) was 88.57%.

Year Retention rate

2014 96%

2015 92%

2016 89%

2017 82%

2018 92%

2019 90%

2020 90%

2021 89%
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Human resources and 
staff support
The Director of the Lauriston Institute 
and Human Resources – Teaching 
is responsible for managing the 
recruitment and retention of highly 
qualified and motivated teachers, 
and for their ongoing professional 
development. This function is carried out 
in conjunction with the School Executive, 
which has an ongoing commitment to 
high-quality learning and teaching.

The People and Culture Manager works 
in conjunction with the Director to 
ensure that issues can be addressed in 
a timely manner and that appropriate 
coaching and mentoring can be 
provided to staff.

In addition to the provision of a broad 
range of professional learning, the 
Director is responsible for a range 
of human resources functions which 
include performance management, the 
management of the School Employee 
Assistance Program, study support 
programs for staff, and general staff 
welfare. The Deputy-Principal and Head 
of Senior School works with the Principal 
to ensure that all staff are appropriately 
briefed in relation to Child Safe Standards, 
Reportable Conduct and the expectations 
of the Lauriston Code of Conduct.

For Terms 1-3 the People and Culture 
Manager in conjunction with the 
Director and the Business Manager were 
responsible for professional learning for 
non-teaching staff. At the end of Term 3 
the People and Culture Manager resigned 
her position and the responsibility for 
non-teaching staff matter reverted to 
the Director and the Business Manager. 
The former People and Culture Manager 
provides coaching services to the School 
on contract. Industrial issues and the 
ongoing negotiation of the Lauriston 
Certified Agreement are managed by the 
Director and the Business Manager jointly.

Feedback on performance
The Lauriston Professional Recognition 
Program (LRPR), which is the 
program which has provided specific 
performance feedback to teaching staff 
has not functioned normally largely 
because of the lengthy interruptions 
caused by COVID-19. In addition, there 
has been a change in direction for the 
program and it will be reconfigured to 
more closely reflect the principles which 
underpin the QTR (Quality Teaching 
Rounds Program), a development under 
the auspices of Professor Jenny Gore at 
the University of Newcastle. 

During 2021 some initial training for 
staff was conducted onsite at Lauriston 
Girls’ School. The long-term plan is to 
train all teaching staff in QTR. The non- 
teaching staff feedback mechanism was 
similarly disrupted by COVID but the 
Manager of People and Culture prior to 
her departure instituted a short-term 
objectives planning strategy aimed at 
providing a yearly work focus.

If all goes to plan in 2022, we will have 
developed a feedback mechanism for 
teachers based around a combination of 
their interests and QTR principles.

Broad participation in 
decision-making
The School has a representative Staff 
Consultative Committee that meets 
once a term with the Principal and 
School Executive team to discuss 
matters of common interest or concern. 
All staff members have access to the 
agenda of the committee and may, if 
they wish, attend and speak to items 
listed for the meeting.

Other opportunities to consult are 
also used. For the most part, these are 
regularly scheduled whole-school staff 
meetings, section meetings and, from 
time-to-time, project teams and research 
groups set up to consider organisational 
and curriculum change.

In the negotiation of the Certified 
Agreement, formal meetings between 
School management and members of 
the Certified Agreement Consultative 
Committee are scheduled. The Fair 
Work Act provides an opportunity 
for any staff member to be part of 
these discussions should they wish to 
participate. Generally, all sectors of 
the School are represented around the 
negotiation table.

Regular meeting are held with parents 
to report on student progress and 
with the School community to discuss 
matters of common interest.

Our teachers

School performance
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Terence Abraham 
DipT, BEd, BDes,  
University of South Australia

Annette Ambesi 
BEd, Australian Catholic University; Grad 
Dip Multicultural Studies, Australian 
Catholic University; Dip Teaching, Phillip 
Institute

Emily Angus 
NA (NSW) Dip Vocational Chinese, Post 
Grad Dip Teaching -Secondary) M. Teach 
(Melb)

Rani Baker  
BEd, Deakin University; Grad Dip 
Communications & Public Relation, RMIT

Mark Barratt 
BEc , M.Ed  (Monash)

Roger Bamforth 
MArts, PostGradCertEd, University of 
Cambridge; MEd, Latrobe University; 
GDipEd(EdAdmin), MA (LiteraryStuds), 
Deakin University; GradDip(MulticulEd/
TESOL), University of New England; 
M(AppLing), University of Melbourne

Sarah Ballantyne-Brodie 
BA, Monash University; Post Grad Dip 
Psych, Bond; MA, Ballarat, MAPS

Emily Biernacki 
BA, M. Teach (Melbourne)

Fiona Bonnyman 
BA, DipEd (Melbourne)

Farah Bostock 
BA, BTeaching, Dip Event Management, 
University of Melbourne

Fiona Brebner 
DipTeaching – Primary ICE- Mercy 
Campus

Noel Broadway 
BA, DipEd, GradDip(EnvSc), Monash 
University

Evan Brophy 
BA Outdoor Ed, Latrobe; Grad DipEd, 
Latrobe

Christine Brown (Roux)  
BEd Primary (Witwatersrand-South 
Africa), MEd (Special Needs) Deakin

John Burke 
BEc, DipEd, Monash University; 
GradDipEd, University of Melbourne

Laura Burt 
BA (Outdoor) Grad DipEd (Latrobe)

Paul Butler 
MArts, PostGradCertEd, University of 
Oxford; BEd, MEd, Monash University

Sarah Cain 
BEd(EarlChildEd), University of 
Melbourne

Georgina Campbell 
M Visual Arts, DipEd (Monash)

Peter Campitelli 
BEd, Victoria College, Burwood; DipT, 
Deakin University

Kydi Cassar 
BBus (RMIT), MTeach (Melbourne), CA

Tim Cavanagh 
BEd (MCAE), BEd (Secondary Science), 
University of Melbourne

Jonathon Collenette 
BSc (Lancaster – UK) PCE (Exerter)

Rachael Collier 
B, Early Childhood (Holmesglen) 

Kate Collin 
DipT, Victoria College, Cert A

Danielle Conquest 
BBldg, Deakin University; 
DipEd(EarlChildEd), RMIT

Rob Cooper 
B. Physical Education, Deakin University

Brent Cornell 
B. Biomed (Hons), DipEd (Monash)

Sallyanne Craig 
BA, RMIT; GradDip (EarlChildEd), Monash 
University

Fiona Curnow 
BA Hons, University of Melbourne; DipEd, 
Latrobe

Jane Curran 
DipT, BEd, State College of Victoria, 
Toorak

Jenny D’Altera 
BCom, Deakin University; Grad Cert 
Careers Counselling, RMIT; DipEd, 
Latrobe

Giuliana D’Angelo 
BEdSec (VisArts), University of 
Melbourne

Carolyn Dance 
BEd, Australian Catholic University; 
DipT, Victoria College Burwood; MEd, 
University of Melbourne

Alana Daniels 
MTeach (Early Childhood) Monash

Briony Davenport 
BSc(Hons), University of Adelaide; 
GradDipEd(Sec), Southern Cross

Andrea Davidson 
BA, Monash University; GradDipEd, 
Victoria College; GradDipTESOL, Deakin 
University

Jannah Davies  
BEd, (Deakin) 

Amy Davies 
BA, Post Graduate Certificate in 
Education (University of St Mark & St 
John) UK

Dr. Zara Dennis 
PhD (Monash), DipEd (Latrobe)

Denise Dessau 
DipArt, RMIT; DipT, Australian Teacher 
Training Institute; GradDip(InfoLib), 
University of Melbourne; MArts, Deakin 
University

Amy Devereux 
BA (Melb), B. Visual Arts, DipEd 
(University of Ballarat)

Craig Drinkwater 
BSc, DipEd (Monash)

Stephen Edmonds 
BSc, BA, DipEd, Monash University; 
GradDipComp, RMIT

Peter Edwards  
BA (Edith Cowan, DipEd (UNE), MEd 
Leadership (Melbourne) 

Lucy Ellis 
B. Exercise Science (ACU), DipEd 
(Monash)

Georgia Emselle 
BEd Primary, (Melbourne) 

Xi Feng 
BA, BTeach(Prim), GradCertTeachLOTE, 
Deakin University

Prue Ferguson 
BA, MAgScience, DipEd, M.Teach 
(Melbourne)

Owen Flattery 
BSc, Cantebury – NZ; Grad DipEd, 
NZGSE

Katrina Fox 
BSc, DipEd, Monash University

Robyn Fox 
BEd (ACU), Dip Teaching, Griffith

Joanne Francken 
BSc, DipEd (Monash)

Andrea French 
BMusEd, University of Queensland; 
AMusA, Perth

Staff qualifications

Classroom Teachers – Armadale and Howqua
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Sue Fryer  
BSc, DipEd (New England) 

Maria Galanis 
DipEd, GradDipCLang, University of 
South Australia

James Garkel 
BEd, DipT, University of Melbourne

Kate Geier 
BA(MediaSt), BTeach(Prim), 
MSchoolLeadership, Monash University

Emily Gibbs-Connor 
BSocSci, RMIT; B. Teaching, University of 
Melbourne

Angela Gilchrist 
BCom (Hons), University of Melbourne; 
DipEd, Monash University

Kate Gilchrist 
BAppSc, Victoria University; DipEd, 
MEd(StudentWelfare), University of 
Melbourne

Jeffrey Goonan 
BA(Hons), DipEd, University of 
Melbourne

Jenna Grace  
B Film and Screen Media Production 
(Griffiths), DipEd (QUT) 

Lindy Grahn 
BA, BSc University of Melbourne; DipEd, 
University of Melbourne; Grad Cert 
Business Admin, Mt Eliza

Bronwyn Greig 
BEd, Deakin University

Liana Griggs 
BA (Hons), DipEd (Melbourne)

Tom Grinter 
BEd PE (Federation) Cert IV Training and 
Assessment, University of Ballarat

Yifan (Echo) Gu 
BCom, University of Melb; Grad DipEd, 
MGSE

Leanne Guinea 
BAppSc(Phys Ed), RMIT

Florence Guthrie 
MArts, Paris-Sorbonne University; 
PostGradDip (Russian), Polytechnic of 
Central London; DipEd, University of 
Melbourne

Joan Hammonds 
BAppSc(InfoLib), Curtin University; 
GradDipEd, Monash University

Sally Hanratty 
BSocSc, GradDipPsych, Charles Sturt 
University

Kylie Harris 
BEd(Prim), BSc, Deakin University

Edward Harris 
BA (Latrobe), M. Intl Relations, M.Teach 
(Melbourne)

Katrina Hehir 
BArts, BEd, Deakin University; Middle 
School Leadership, Monash University

Tom Hetherington 
BTeach(Prim), Deakin University; CertEd 
(Integration Aide), Monash University

Vanessa Hewson 
BA, DipEd, Post Grad Cert- Environment 
(Melbourne)

Caroline Hodges 
B.AppSc –Horticulture, University of 
Melbourne; B. Teaching, Deakin

Grace Houghton 
BA, (Outdoor Education), DipEd, 
(Latrobe)

Lisa Howden 
BEd, DipEd, University of Melbourne

Shannon Huang 
BA, Shanghai International Studies 
University; DipEd, Monash University

Fiona Ireland 
BTeach, Monash University; BEd, 
University of Melbourne

Joel Irons 
BEd (PE) Ballarat, M. Sc (Curtin)

Diane Jenkins 
BA, BEd, Deakin University; 
CELTS, University of Cambridge; 
GradCertSpecEd, Flinders University

Sarah Jessup 
Dip Teaching Primary, Victoria College, 
Cert A

Eric Joyce  
BA, DipEd (Melbourne) 

Susan Just 
BA, DipEd, University of Queensland; 
MEd(Admin), University of New England; 
Advanced Management Course, Harvard 
University

Cate Kalnins 
BEd (Early Childhood and Primary), 
Australian Catholic University

Diana Kelly 
BA, DipEd, M.Ed-Libarianship 
(Melbourne)

Kathryn Kennedy 
BMusEd (Hons), University of Melbourne

Lisa Khan 
BEd(Drama)(Hons), University of 
Tasmania

Jentian Krijnen 
B.SC, DipEd (Monash)

Saradha Koirala 
MA (Creative Writing – Poetry), Grad 
DipEd, Victoria University – Wellington 
NZ; BA, Otago

Adrian Lawrence 
BA, Grad Dip Horticulture, University of 
Melbourne; Grad DipEd, University of 
Melbourne

Marina Leggatt 
BEd, Victoria College – Rusden; M. 
Special Ed, Grad Dip Psychological 
Studies, Deakin University

Stephanie Leung 
MTeach (Early Childhood), University of 
Melbourne

Yan Ru Li 
MEd, GradDipTESOL, Monash University; 
GradDipEd, University of Melbourne

Maria Lieberth 
BA, RMIT; GradDipEd, University of 
Melbourne

Julia Lippold 
BA(Hons), DipEd, Monash University; 
CertWkplTrain, Chisholm Institute

Sashelle Lock 
BA, La Trobe University; BEd, Deakin 
University

Caroline Long 
BA, Deakin University; MEd, University of 
Cambridge

Lisa Loveless 
BA, BTeach, Deakin University; 
GradDipEd(MidYears), Latrobe

Tamara Lovett 
BEd, Deakin University; Post Grad DipEd 
Welfare, M.Ed, University of Melbourne; 
Grad Dip Psychology, Deakin University; 
Cert IV Training and Assesmsnt, Grad 
Cert Special Education, University of 
Melbourne; M Psych (Clinical), Assoc 
MAPS, MAGCA.

Andrea Macrae 
BSc, MTeach (Melbourne)

Elspeth Maddocks 
BA, DipEd, University of Melbourne; 
MArts, DipModLang(French), University 
of New England

Michelle Mai 
BA, Henan University, China; DipEd, 
Victoria University  
Claire Martin 
BA (Hons) Tasmania, DipEd (Monash), 
BA (Latrobe)

Sandra McCowan  
BA, MA, DipEd (UWA) 

Vanessa McDonnell 
BSc, DipEd, Macquarie University

Kathryn McKendry  
BEd (Secondary) MCAE, M. Ed 
Librarianship (Charles Sturt) 

Emma McKillop 
BMus, DipEd, Australian Catholic 
University

Adrienne Mewett 
BA, M. Teach (Deakin)

Caroline Meleka 
B. Medical Science, DipEd, Wollongong

Emma Milligan 
BEd(EarlChildEd),University of 
Melbourne

Jodie Mitchell 
BSc, Monash University; DipEd, La Trobe 
University
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David Morrison 
DipArt, Prahran College of Advanced 
Education; DipEd, Monash University

Kate Murray 
BDes (CommDes), RMIT; DipEd, 
University of Melbourne

Thomay Nicolaou 
BAppSc (PE) RMIT

Jennifer Owens 
BHealth Science, Grad DipEd – Primary, 
Monash University

Pushpa Parasuraman 
MTeach (Early Childhood), University of 
Melbourne

Veronica Parsons  
BEd Secondary Science) Melbourne, 
Grad DipEd Psych (Monash) 

Dr. Joanne Piavanini 
BA (Curtin), Grad DipEd (Edith Cowan), 
M. Liberal Arts, PhD (ANU)

Kymberly Peace 
B Fine Arts (RMIT) DipEd, M.Ed

Shayne Pollard 
BEd Southern Cross

Kellie Presnell 
BAppSc (PE)RMIT, B. Sports Science 
-Human Movement

Campbell Reither 
BMus, Australian Catholic University; 
Grad DipEd, University of Melbourne

Sophie Richards 
BEd (Phys Ed/Sc), BTeach(Prim), Deakin 
University; MEd, University of Melbourne

Melanie Ridley 
BEd –PE, University of Ballarat); Grad 
DipEd Outdoor Education, Latrobe; 
M. Ed Student Welfare, University of 
Melbourne

Samuel Ridley 
BA, La Trobe University; DipEd, Monash 
University

Caroline Rose 
MEd, Monash University; BA, Monash 
University; DipEd, University of 
Melbourne

Dr. Jesse Roth-Barton 
BSc Hons, PhD, University of Melbourne; 
MTeach, Deakin University

Ursula Rowe 
BA (Mus), DipEd, Deakin University

Kellie Ryan 
BEd, University of Melbourne; 
AMusA(Piano), LMusA(Piano) 

Christine Sandow 
Trained Infant Teachers Certificate, 
Toorak Teachers College/ Deakin 
University; Cert 3 in Early Childhood 
Education and Care

Tim Santamaria  
BA, B. Primary Teaching (Melbourne) 

Cyndi Sauvage 
BA, Michigan State, MA Middlebury 
School France Vermont

Debbie Scally 
BSc, DipEd, BEd, Monash University

Rose Schneider 
BBiomedSc, University of Melbourne; M. 
Teaching, University of Melbourne

Brianna Shannon  
BA, B. Teach., (Deakin) 

Warwick Sharpin 
BMus, BMusEd, University of Melbourne; 
AMusA(Clarinet), AMusA(Piano)

Sherrin Sibly 
BEed (Mus), University of Melbourne

Trevor Smith 
BEd, Rusden

Fiona Snape 
BA, DipEd, BEd, MEd, University of 
Melbourne

Jeanne Sorich 
BEd, Monash University; DipT, Institute of 
Early Childhood Development

Emilly Spanos 
BSc(FoodSc), Victoria University; DipEd, 
Monash University

Monique Stewart 
BAppSc(PhyslEd), RMIT

Emma Steer 
D Clinical Psych, MPsych (Ed & Dev), 
PostGradDip App Psych, PostGradDipEd, 
Monash University; B.BSc, La Trobe 
University; ExecCert (Positive Psych 
Coaching), Reg Psych (Ed & Dev), MAPS

Jodie Stirling 
BTeach (Charles Sturt, Dip Children’s 
Services 

Jane Sutton 
Grad Dip Library Science (QUT), Grad 
DipEd, Monash University

Teresa Swiercznski 
BSc, MTeach, University of Melbourne

Nick Thornton 
BCom, Deakin University; DipT, 
Melbourne State College) DipBus, GIT; 
GradDipEdAdm, HIE; CPA, FACE, FACEL 
(Vic) MAHRI

Danny Tisnado-Ortiz 
MEd, Monash University

Sue Traynor 
M Applied Positive Psychology, 
University of Melbourne, B. Ed (Rusden)

Chris Toms 
BCom, University of Melbourne; BEd, 
Deakin University; MEd, Monash 
University

Thomas Top  
BA Outdoor Ed, (Latrobe) DipEd 
(Latrobe) 

Phillipe Vallantin  
BA (Melbourne), Grad Cert TESOL 
(Melb) 

Beatrice Vanderstichle 
M Interpreting (Happs- Belgium), DipEd 
(Monash)

Amanda Varmalis 
BEd(Math/Sc), Rusden State College

Anne Wallington 
BCom. DipEd, M. School Leadership 
(Melbourne)

Andrea Walter 
BEd(Prim), DipEd(Prim), University of 
Melbourne

Sarina Walter  
BMus (Melbourne), DipEd (ACU)

Andrea Weghorn 
BA(OutdoorEd), Latrobe; DipEd, Monash 
University

Will White 
BA (UQ), Grad DipEd (UQ)

Samuel Zhang 
BA (Dr Sun Yat-Sen University, China), 
M. Global Communication, M.Teach 
(Melbourne)

Joseph Zhou 
BA (Tianjin) B. Ed, Deakin University
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The Finance Committee also provides 
informal consultation to the School’s 
management across the year. This 
committee has direct responsibility 
for overseeing the financial operations 
of the School and is tasked with 
recommending annual budgets, 
reviewing and monitoring monthly 
results and formally recommending 
the annual financial statements to 
School Council. 

The School’s annual financial statements 
are audited by Deloitte. These 
consolidated accounts include the 
revenue and expenses of the School and 
the Lauriston Foundation (which is the 
fundraising entity of the School).

Lauriston derives the majority of 
its operating revenue from tuition 
and residential program fees (see 
Figure 1 – Income 2021). 

The School also supplements its 
income by hiring out facilities to 
external users, operating the uniform 
shop and Aquatic Centre. 

The primary cost of operating the 
School is the employment costs of our 
staff together with other expenditure on 
educational resources for our students. 
When setting the annual budget, the 
School seeks to minimise increases 
in tuition fees and to operate with a 
modest operating surplus (after allowing 
for depreciation costs). 

The surplus or deficit naturally varies 
from year-to-year depending on 
enrolment numbers, programs operated 
and expenditure incurred.

During 2021 the School continued 
to be significantly impacted by the 
COVID-19 pandemic. Restrictions 
and lockdowns resulted in students 
returning to remote learning for the 
majority of the second semester. 

Extracurricular activities (including 
swimming, rowing and snow sports) and 
Canteen operations were impacted by 
the lockdowns during the second half of 
the year. 

In 2021, Howqua students were 
fortunately able to attend the Howqua 
Campus for almost all the year due to 
less restrictions imposed on boarding 
campuses in regional locations.

Operating costs were monitored closely 
throughout the year and maintained 
lower than budget which enabled the 
School to provide a rebate to parents.

During 2021, the majority of the School’s 
operational expenditure related to 
staffing (see Figure 2 – Expenses 2021). 

Enrolments remained sound despite 
continued disruption to education 
programs and the School reported a 
modest surplus of $1.56 million for 2021.

Materials shortages and restricted labour 
supply impacted the Works program 
however construction has continued 
throughout 2021. 

The capital works expenditure 
associated with the masterplan works 
has resulted in a decline in the School’s 
cash position during 2021. 

Further capital expenditure will continue 
in 2022 as the Ullmer Sports & Wellbeing 
Centre, Year 5/6 Centre and nature 
playground are completed and the 
Blairholme ELC construction commences.

Financial results

The Finance Committee is a formal sub-committee of the School 
Council and during 2021 met eight times. 
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Figure 1: Income 2021 Figure 2: Expenses 2021

79.1% Tuition and residential fees

9.4% Government grants

4.4% Childcare

7.1% Other

 

76.6% Staff

4.0% Educational/curriculum

7.6% Services

1.8% Sundry

1.5% Development/marketing

5.4% Depreciation

1.3% Camps and student expenses

1.8% Howqua boarding
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LAURISTON GIRLS’ SCHOOL 
ACN 004 264 402 

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 31 DECEMBER 2021 

Consolidated School
2021 2020 2021 2020

$ $ $ $

Revenue 41,580,658 42,509,294 39,704,953 41,643,323

Employee benefits expense (29,204,096) (30,445,803) (29,204,096) (30,445,803)

Depreciation and amortisation expenses (2,072,077) (1,978,661) (2,072,077) (1,978,661)

Services expenses (2,912,748) (2,510,360) (2,912,748) (2,510,360)

Curriculum expenses (1,535,244) (1,444,300) (1,535,244) (1,444,300)

Camps and sundry student expenses (492,217) (512,558) (492,217) (512,558)

Other expenses (1,458,419) (1,370,049) (1,359,469) (1,142,770)

Development and marketing expenses (551,930) (482,367) (551,930) (482,367)

Finance costs (16,024) (15,006) (16,024) (15,006)

Total Surplus for the year 3,337,903 3,750,190 1,561,148 3,111,498

Other Comprehensive Income -                          -   -                           -   

Total Comprehensive Surplus  
attributable to:

Lauriston Girls' School 3,337,903 3,750,190 1,561,148 3,111,498

.
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LAURISTON GIRLS’ SCHOOL 
ACN 004 264 402 

STATEMENT OF FINANCIAL POSITION 
AS AT 31 DECEMBER 2021 

Consolidated School
2021 2020 2021 2020

ASSETS $ $ $ $
Current Assets
Cash and cash equivalents 15,049,086 19,781,828 13,285,674 19,440,810
Trade and other receivables 1,260,780 911,701 1,162,149 875,803
Inventories 171,029 148,446 171,029 148,446
Other 304,196 524,994 304,196 524,994
Financial Assets 6,290,840 6,552,452 - 600,000 

Total Current Assets 23,075,931 27,919,421 14,923,048 21,590,053

Non-Current Assets
Financial assets 1,542 1,100 1,542 1,100
Property, plant and equipment 46,679,462 37,628,433 49,144,943 40,093,914
Right to use asset 765,451           835,212 765,451           835,212 

Total Non-Current Assets 47,446,455 38,464,745 49,911,936 40,930,226

TOTAL ASSETS 70,522,386 66,384,166 64,834,984 62,520,279

Current Liabilities
Trade and other payables 14,054,557 13,358,761 13,999,680 13,350,644
Lease Liability 354,538 330,259 354,538 330,259
Provisions 3,735,634 3,604,205 3,735,634 3,604,205

Total Current Liabilities 18,144,729 17,293,225 18,089,852 17,285,108

Non-Current Liabilities
Lease Liability 370,674 425,887 370,674 425,887
Provisions 642,829 638,803 642,829 638,803

Total Non-Current Liabilities 1,013,503 1,064,690 1,013,503 1,064,690

TOTAL LIABILITIES 19,158,232 18,357,915 19,103,355 18,349,798

NET ASSETS 51,364,154 48,026,251 45,731,629 44,170,481

EQUITY
Reserves 23,516,957 21,636,395 16,463,841 16,463,771
Accumulated funds 27,847,197 26,389,856 29,267,788 27,706,710

TOTAL EQUITY 51,364,154 48,026,251 45,731,629 44,170,481  
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RReeppoorrtt  ooff  tthhee  IInnddeeppeennddeenntt  AAuuddiittoorr  oonn  tthhee  SSuummmmaarryy  FFiinnaanncciiaall  SSttaatteemmeennttss    

ttoo  tthhee  MMeemmbbeerrss  ooff  LLaauurriissttoonn  GGiirrllss’’  SScchhooooll  
OOppiinniioonn   
 
We report on the Summary Financial Statements of Lauriston Girls’ School (the “Entity”) for the year 
ended 31 December 2021. The summary financial statements, which comprise the consolidated 
statement of financial position as at 31 December 2021 and the consolidated statement of profit and 
loss and other comprehensive income for the year then ended (the “summary financial statements”), 
are derived from the audited financial report of Lauriston Girls’ School for the year ended 31 December 
2021. 
  
In our opinion, the accompanying summary financial statements are consistent, in all material respects, 
with the audited financial report.  
  
SSuummmmaarryy  FFiinnaanncciiaall  SSttaatteemmeennttss   
 
The summary financial statements do not contain all the disclosures required by the Australian 
Accounting Standards.  Reading the summary financial statements and the auditor’s report thereon, 
therefore, is not a substitute for reading the audited financial report and the auditor’s report thereon.  
The summary financial statements and the audited financial report do not reflect the effects of events 
that occurred subsequent to the date of our report on the audited financial report. 
 
TThhee  AAuuddiitteedd  FFiinnaanncciiaall  RReeppoorrtt  aanndd  OOuurr  RReeppoorrtt  TThheerreeoonn   
 
We expressed an unmodified audit opinion on the audited financial report in our auditor’s report dated 
20 April 2022.   
 
EEmmpphhaassiiss  ooff  MMaatttteerr  ––  bbaassiiss  ooff  pprreeppaarraattiioonn  aanndd  rreessttrriiccttiioonn  oonn  ddiissttrriibbuuttiioonn  aanndd  uussee  
 
The Summary Financial Statements have been prepared for the purpose of the Entity to meet the 
financial reporting responsibilities under the Australian Charities and Not-for-Profits Commission Act 
2012 (the ACNC Act 2012).  As a result, the Summary Financial Statements may not be suitable for 
another purpose. Our opinion is not modified in respect of this matter. Our report is intended solely for 
the members, the Directors and the Australian Charities and Not-for-profits Commission (ACNC) and 
should not be distributed to or used by parties other than the members, the Directors and the ACNC.  
Our opinion is not modified in respect of this matter. 
 
OOtthheerr  IInnffoorrmmaattiioonn  
 
The Directors are responsible for the other information. The other information comprises the 
information included in the Entity’s Annual Report obtained at the date of this auditor’s report, but does 
not include the summary financial statements and our auditor’s report thereon.  
 
Our opinion on the summary financial statements does not cover the other information and we do not 
express any form of assurance conclusion thereon.
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In connection with our audit of the summary financial statement, our responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent with the 
summary financial statements or our knowledge obtained in the audit or otherwise appears to be 
materially misstated. If, based on the work we have performed on the other information that we 
obtained prior to the date of this auditor’s report, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this regard. 
 
TThhee  DDiirreeccttoorrss’’  RReessppoonnssiibbiilliittyy  ffoorr  tthhee  SSuummmmaarryy  FFiinnaanncciiaall  SSttaatteemmeennttss   
 
The Directors are responsible for the preparation of the summary financial statements, including their 
derivation from the Audited Financial Report of the Entity for the year ended 31 December 2021.  
  
AAuuddiittoorr’’ss  RReessppoonnssiibbiilliittyy   
 

Our responsibility is to express an opinion on whether the summary financial statements are consistent, 
in all material respects, with the audited financial report based on our procedures, which were 
conducted in accordance with Auditing Standard ASA 810 Engagements to Report on Summary Financial 
Statements. 
 
IInnddeeppeennddeennccee    
 
In conducting our audit, we have complied with the independence requirements of subdivision 60-C of 
the Australian Charities and Not-for-Profits Commission Act 2012. We confirm that the independence 
declaration required by subdivision 60-C of the Australian Charities and Not-for-Profits Commission Act 
2012, which has been given to the directors of Lauriston Girls’ School would be in the same terms if given 
to the directors as at the time of this auditor’s report. 
 
 

 
 
DELOITTE TOUCHE TOHMATSU 
 
 
 
 
 
Isabelle Lefevre 
Partner 
Chartered Accountants 
Melbourne, 22 August 2022 
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